
 

Prevent Statement 2024-25 

Stubbins Primary School is fully committed to safeguarding and promoting the welfare of all its 

pupils. As a  school we recognise that safeguarding against radicalisation is no different from 

safeguarding against any other vulnerability. All staff are expected to uphold and promote the 

fundamental principles of British values, including democracy, the rule of law, individual liberty and 

mutual respect, and tolerance of those with different faiths and beliefs. 

Our main aims are to ensure that staff are fully engaged in being vigilant about radicalisation; that 

they overcome professional disbelief that such issues will not happen here and ensure that we work 

alongside other professional bodies and agencies to ensure that our pupils are safe from harm. 

Radicalisation is defined as the act or process of making a person more radical or favouring of 

extreme or fundamental changes in political, economic or social conditions, institutions or habits of 

the mind. Extremism is defined as the holding of extreme political or religious views. 

The process for dealing with concerns that a child may be at risk of radicalisation is the same as for 

any safeguarding concern. Please see the Safeguarding & Child Protection policy. 

The role of the curriculum. 

Our curriculum promotes respect, tolerance and diversity. We are committed to ensuring that our 

pupils are offered a broad and balanced curriculum that aims to prepare them for life in modern 

Britain. Children are encouraged to share their views and recognise that they are entitled to have 

their own different beliefs which should not be used to influence others. Teaching the schools’ core 

values alongside the fundamental British values supports quality teaching and learning, whilst 

making a positive contribution to the development of a fair, just and civil society. Children are 

regularly taught about how to stay safe when using the Internet and are encouraged to recognise 

that people are not always who they say they are online. They are taught to seek adult help if they 

are upset or concerned about anything they read or see on the Internet. 

The Governing Body 

The Governing Body of our School will undertake appropriate training to ensure that they are clear 

about their role and the parameters of their responsibilities as Governors, including their statutory 

safeguarding duties. The Governing Body of our school will support the ethos and values of our 

school and will support the school in tackling extremism and radicalisation. 



Safer Recruitment 

The arrangements for recruiting all staff, permanent and volunteers, to our school will follow 

Lancashire’s guidance for safer recruitment best practice in education settings, including, but not 

limited to, ensuring that DBS checks are always made at the appropriate level, that references are 

always received and checked and that we complete and maintain a single central record of such 

vetting checks. We will apply safer recruitment best practice principles and sound employment 

practice in general and in doing so will deny opportunities for inappropriate recruitment or 

advancement.  

Staff Training 

Through INSET opportunities in school, we will ensure that our staff are fully aware of safeguarding 

& child protection issues, including the process of radicalisation and how this might be identified 

early on. All staff complete the government’s Prevent Awareness training and DSls complete 

Lancashire’s bespoke training for DSLs in Prevent.  

Links to other policies: 

 Safeguarding & Child Protection 

 Anti-bullying policy 

 Behaviour policy 

 Online safety policy 

 PSHCE policy 

 Acceptable use policy 

 Staff code of conduct 

 


